
RESOLUTION NO. 1734  

RESOLUTIOX 4 P P R O V I N G  T H E  A P P R E U T I C E  
E L E C T R I C I A N  P R O G R A M  III T H E  UTILITY D E P A R T M E N T  

RESOLVED,  t h a t  the  s c h e d u l e  of t r a i n i n g ,  h o u r s  a n d  c o u r s e s  

f o r  t h e  a d i n i n i s t r i t i o n  of a n  A p p r e n t i c e  E l e c t r i c i a n  Program in t h e  

U t i l i t i e s  D e p a r t m e n t  as s e t  f o r t h  in  the  d o c u m e n t  e n t i t l e d ,  "Ci ty  of Lodi  

A p p r e n t i c e  E l e c t r i c i a n  Program in the  Ut i l i t i es  D e p a r t m e n t .  ' '  a c o p y  of 

which  i s  a n n e x e d  h e r e t o  and  m a d e  a p a r t  h e r e o f  a s  if se t  f o r t h  in  f u l l  

h e r e i n ,  i s  h e r e b y  a p p r o v e d  and a d o p t e d  b y  the  Ci ty  C o u n c i l  of t h e  C i t y  

of Lodi .  

Dated :  F e b r u a r v  2 1 ,  1173 

I h e r e b y  c e r t i f y  tha t  R e s o l u t i o n  No. 3 7 3 1  was p a s s e d  

and  adopted  by t h e  C i t y  C o u n c i l  of the  Ci ty  of L o d i  in  

r egu ia r  m e e t i n g  h e l d  F e b r u a r y  21 ,  1973,  b y  t h e  fo l iowing  

vote:  

A y e s :  Counci lanen  - HUGHES, KATNICH, S C H A F F E R ,  
a n d  EHRHARDT 

x o e s :  C o u n c i l m e n  - None 

Absent :  Councilmen - P I N K E R T O N  
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CITY OF Lam 

1. ;:. The - f o l ~ ~ ~ n g  apprenticeship standards shall be attached t o  and be made 
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entices under this p,ragram shall be made on the basis o f  

cordanse w i t h  objective standards which p e ~ i t  review 

pp~ication, or i n  any other manner 

n i t se l f  demonstrates t h a t  there i s  quality of oppor- . . 
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. . TERMS OF APPRENTICESHIP 
1.: ' . ,  , : 
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' . *  3 room ins t ruc~i  prentice shall enrall In and complet 

6.:. .~ ' a c o ~ r s e  of re1 ted thearetical instruction as provided by a local schaol. 

other trade, i n d u s t r ~ a ~  o ence school approved by the J ~ i n t  

, ,. ). , i ' Apprentis n 144 hours .. . ... I I ,. ~' 
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; , .  pren,t~ceship,, the apprentice shall receive such instruction ., .* 

s of the.'trade t h a t  are available In the 
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of Lodi for the develop . .  

ory and prac t~ce  o f  the trade. 



m o f  their appr~nt~~esh ip ,  the Apprentice shall work 

ect  supe~v is ion  o f  a Journeym~n Electrlcian or Techn~cian. 

ntlce shall n o t  be ass~gned to  work on any , .  
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ELECTRICIAN APPRENTICE SHALL RECEIVE APZ-HOXIMATELY: 

Hours 
1. P re l imina ry  - to acquire  u s e  and c a r e  of  hand tools, ma te r i a l  

and equipment. 500 

2 .  - Operation and c a r e  of common machines - power saw, pipe 
threader ,  d r i l l  p r e s s ,  etc.  2 00 

3. Residential, building and plant wiring, such a s  heating, 
ventilation, lighting. 850 

4. Switchboard control  wiring and accesso r i e s .  750 

5.  500 

6. 

Power wiring (440  volt  up  to and including 13.8 K V )  

Reading and interpret ing e lementary  and schematic  wiring 
d iagrams,  manufac tu re r ' s  drawings, and instruct ion books. 5 00 

7.  Shop work. 750 

8. T rans fo rmers .  750 

9. Motors and a c c e s s o r y  equipment. 750 

10. Construction, e rec t ion  and maintenance - 
a. conduit 
b. pipes 
c .  i ronwork 
d. other  750 

11. E lec t r ic  labora tory  work. 2 50 

12. High voltage c i r cu i t  b r e a k e r s  and disconnect switches.  5 00 

13. Relays,  m e t e r s  and meter ing.  250 

14. Review of safe working prac t ices ,  s a fe  c learance  procedures ,  
f i r s t  aid,  e tc .  2 00 

15. Capacitors,  regula tors ,  and regulating t r ans fo rmers .  I___ 500 

TOTAL 8 ,000  

The above schedule may be changed i f  accumulated experience indicates that 
changes will be to the advantage of the apprentice.  

APPRENTICE WAGE SCHEDULE 

The sa l a ry  progress ion  f o r  apprent ices  in  the Apprentice Elec t r ic ian  

program whose per formance  is  sat isfactory shal l  be as follows: 



APPRENTICE WAGE SCHEDULE - continued 

Star t  Step B (Apprentice Elect .  range)  
At the sat isfactory completion of 6 months Step C (Apprentice Elect .  range)  
At *he sa t i s fac tory  completion of 18 months Step D (Apprentice Elect .  range)  
At the sat isfactory completion of 30 months Step E (Apprentice Elect .  range)  
At the satisfactory completion of 42 months Step C (Elec t r ic ians  range)  
At the sat is iactory completion of 48 months Step D (Elec t r ic ians  range) 
At the sat isfactory completion of 54 months Step E (Elec t r ic ians  range)  


